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Diversity Dialogues . . . 
Finding Common Ground*
Raquel J. Gabriel**
Many law librarians tend to identify strongly with their work setting and set them-
selves apart from other types of librarians. Doing this may cause us to lose sight of 
what we have in common, and prevent us from advocating for ourselves in the future. 




remember	 I	need	 to	contact	a	 few	 faculty	members	 to	 see	 if	 they	can	do	a	class	
observation	of	a	library	colleague,	and	I	also	need	to	set	up	a	meeting	with	another	






firm,	 she’s	 responsible	 for	 overseeing	 all	 reference	 questions	 that	 come	 into	 the	
firm’s	New	York	 library.	She	could	be	doing	anything	 from	giving	a	one-on-one	












	 *	 ©	 Raquel	 J.	 Gabriel,	 2011.	 Special	 thanks	 to	 Douglas	 Cox,	 Yasmin	 Harker,	 Julie	 Graves	
Krishnaswami,	and	Sarah	Lamdan	for	their	thoughts	on	this	column	and	to	Rebecca	Sarro	for	her	
research	assistance.
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¶4	We	get	together	when	we	can,	laugh,	reminisce,	and	share	“war	stories”	from	
where	we	work.	We	talk	about	odd	reference	requests	and	the	stress	of	our	jobs,	and	
we	 almost	 always	 share	 our	 impressions	 of	 student	 and	 attorney	 research	 skills.	








































	 1.	 Raquel	J.	Gabriel, Tying Diversity to Organizational Culture,	102	LaW LibR. J.	507,	507,	2010	
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of	 librarians,	 simply	because	of	 time	constraints.	And	as	 the	economy,	 emerging	
technology,	and	our	jobs	pressure	us	to	perform	more	(to	justify	our	positions	or	




approaches	 would	 work.	 But	 I	 worry	 that	 adhering	 to	 our	 old	 patterns	 of	 self-
division	may	do	more	 to	harm	our	profession	 in	 the	 long	run	when	 it	 comes	 to	






law	librarians	 fail	 to	engage	and	involve	ourselves	 in	these	 larger	discussions	and	
ignore	 the	 criticisms	 leveled	 at	 the	 legal	 profession,	 we	 do	 so	 at	 our	 own	 peril.	








educational	system.	WiLLiam m. suLLivan Et aL.,	Educating LaWyERs: pREpaRation foR thE pRofEssion 
of LaW	 (2007).	There	 is	currently	a	 joint	venture	between	Harvard	Law	School	and	New	York	Law	
School	known	as	Future	Ed,	which	was,	 in	part,	 a	 response	 to	 the	critiques	 found	 in	 the	Carnegie	
Report.	See	FutureEd 2: Making Global Lawyers for the 21st Century,	haRvaRd L. sch.,	http://www.law
.harvard.edu/programs/plp/pages/future_ed_conference.php	 (last	 visited	 Feb.	 18,	 2011);	 Future Ed: 
New Business Models for U.S. and Global Legal Education,	 nEW yoRk L. sch.,	 http://www.nyls.edu
/centers/harlan_scholar_centers/institute_for_information_law_and_policy/events/future_ed	 (last	
visited	 Feb.	 18,	 2011).	 There	 have	 also	 been	 numerous	 recent	 publications	 that	 have	 questioned	
the	usefulness	of	a	law	degree,	the	current	law	school	education	model,	and	the	cost	of	obtaining	a	
degree.	See, e.g.,	aba commission on thE impact of thE Economic cRisEs on thE pRofEssion and 
LEgaL nEEds, thE vaLuE pRoposition of attEnding LaW schooL	(Nov.	2009),	available at	http://www
.abanet.org/lsd/legaled/value.pdf;	 Maulik	 Shah,	 Current	 Development,	 The Legal Education Bubble: 
How Law Schools Should Respond to Changes in the Legal Market,	23	gEo. J. LEgaL Ethics 843	(2010);	
Richard	A.	Matasar,	Does the Current Economic Model of Legal Education Work for Law School, Law 




Efrati,	Hard Case: Job Market Wanes for U.S. Lawyers,	WaLL st. J.,	Sept.	24,	2007,	at	A1;	Nate	Raymond,	
As Jobs Decline for Class of 2009, Many Work in Non-Legal Posts,	N.Y.L.J.,	May	21,	2010,	at	1;	Trouble 
with the Law,	Economist,	Nov.	13,	2010,	at	79;	Alex	Williams,	No Longer Their Golden Ticket,	n.y. 
timEs,	 Jan.	 17,	 2010,	 at	 ST1;	 Jennifer	 8.	 Lee,	 Unemployed and Struggling Lawyers Seek Solace,	 city 
Room,	 June	 16,	 2009,	 http://cityroom.blogs.nytimes.com/2009/06/16/unemployed-and-struggling
-lawyers-seek-solace/.
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¶11	By	nature,	I’m	not	a	pessimist.	Yet	I’m	frustrated	at	times—at	myself,	at	the	


































































share	 the	 same	 pressures,	 frustrations,	 and	 fears	 about	 how	 their	 workplaces	 are	
evolving	and	what	their	place	may	be	in	that	new	arena.	
¶19	So	what	stops	us	from	harnessing	that	energy	into	promoting	our	value	to	







setting	 we	 work	 in,	 we	 make	 the	 same	 mistake	 of	 the	 legal	 profession	 and	 legal	
education	at	large—we	limit	the	opportunities	to	see	what	we	may	have	in	common	













alone,	 as	opposed	 to	 together.	Doing	 so	will	 likely	mean	 that	 the	profession	as	a	
whole	will	be	further	separated	and	diluted,	and	it	will	be	more	difficult	to	make	








jobs,	and	that	we	are	all	 important	to	the	 larger	 legal	profession—I	think	there’s	
little	chance	we	can	ever	get	past	that	to	discuss	diversity.	
¶24	Then	again,	I’ve	been	able	to	see	my	friend	regularly	and	remain	in	contact	
with	her	even	though	it	has	been	more	than	ten	years	since	we	worked	together.	
Perhaps	there	is	room	for	optimism	after	all.	
